IPrVate Health Services

Plan







o ifernetion

allyanindividuall must absorb 3%
- of net e up to $1,678 of all

his/hersmedical, dental expenses before

peing eliginvle for a tax credit.

% By taking advantage of this new law,
you can claim up to $1,500 as your
business expenses. That Is a tax
deduction at your marginal rate




S edical and dental expenses, you
can CI%@ 1o $1,500 and for each child, up

to Elfyear.

% A self-employed business owner with one
spouse and twoe children can contribute up to
$4,500 each year for a savings of about
$2,000 at the highest marginal rate




WSt lee: actively’ engaged in
~ busine @IE oI as a partner

% Moresthan 50%% of your total income
must verderved from your business.

% Inceme frrem other sources (other than
business) cannot exceed $10,000 per
year




Implanitsfperiodontics, orthodontics,

laserreyerstrgery, fertility treatments,
nUrsing Meme care, prescription drugs,
vitamins' andi supplements Iif prescribed,
naturopathic and alternative
treatments, Viagra, MRl and more.




ifVourarercevered by a group
plan, plans come with deductibles,

CO-JoNAEXCILSIONS.




administrawen fiee (plus GST and PST
on the 10% administration fee.)

% Unincorporated business must also buy
the Stop Less/Travel Medical Insurance
to be eligible for CCRA rules.




RErEasing premiums on medical
ane Penefits.

Z Empl@ﬁr and employee share costs.

2 Partial’ coverage, limited number of
procedures.

< Insurance company usually makes 30%
- 50% margin.




panies switched from
enefit” to “defined

contreUien” method, because It
limits' cost, the liability and gives
freedom ofi choice to the employee.

<+ Now they are doing the same for
their medical and dental coverage.




i

S

Uiadyoeu like to:

Anual agony: of facing large
INCEASES N medical- dental

premitims?

Allew empleyees to decide how they
want to allocate their medical
expenses for whatever health service
they need.




cide on a premium ceiling for
alll

% Be aplerte)set up different levels of coverage
for various levels ofi employees (executive,
seniolr; stafif;, junior staff) any way that Is
suitable and agreeable for the company and
employee.




HW you like to:
2 Allow, goyees t@ accumulate the

Unusesipertion and carry forward to
next year:

“»IHave a choice ofi allowing employees, to
take with them accumulated benefits
after their retirement and/or when they
leave the company.




. U X dollars inte a Health and
WelmTr - each year for your medical

EX|PENSESWAIIE yourare working”

% Company has the choice of setting guidelines
I.e., What medical expenses this money can
be used for or allow employees to use his/her
discretion to use It on any medical expenses.




- Quits

- Leaves

- Laid off
- Retired




| @glth’Services Plan

Ay can Cheose to put a time
- limit o portanility, “Only after one
yeaRGircontinuous service, the money

accumulates for the benefit of the
employee and he/she can continue
using the aceumulated money for
medical/dental expenses after leaving
the company.”




any’ canleven choose to release
- the ac jlated money to the
empleyeeratter termination (it Is then

taxallieNRceme).




[derewW: many. categories you want,
AEr, executive, senior staff,
Junieiast

2 [DEecideNizyou want to link the health
penefits to Inflation, such as 3% per
year.

<+ Decide how much benefit you want to
provide for each category.




Example

OWHEr

Executive

Senior
Staff

Junior
Staff

$3,000

$1,500

$1,000

$900

eN0]0]0)

$3,000

$2,000

$1,800

$10,000

$5,000

$3,000

$2,500
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| : 'ggItH'Services Plan

eUIdecideroni the amount of
- medic efit you want to provide for

empleyees, set up the plan.

% The one=time set up fee is $200

% The administrative costs are 10% of the
premium: (plus applicable federal and
provincial taxes in your province).




Ee paysitne expense and hands
©InrtheNeceIpts for reimbursement

- OR

% Ask theipealth professional to send the
pill te the third party administrator
(Pacific First).

< Drug card Is available.




[z MR]@Iic”a‘tion
eductipllity off medical/dental
© expensesHier small business owners.

o:oSupp@}nent @l replacement of Group

Insurancer (2-500 employees).
% Stand alene dental iInsurance.




;\)\/_» Seli=EUnRd Your Health

o -

olfand coest containment
~» Custo penefits vs. “ one size fits

all.

2 Elexipilitysin use
% Carry-forward of unused funds




